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S. Haywood, affectionately known as "Mr. CIO," won the hearts 
focal 1-S members when he spoke at membership meeting in 1951. 


, CIO Mourn Loss Of 
id Friend And Leader 


n Haywood’s death has de- 
td members of Local 1-S, and 
labor, of another friend and 


nding leader. 


n Haywood won the hearts 
mbers of our Union with his 
Micity and warmth and humor. 
lever placed his leading posi- 
im the labor movement above 
iiman terms of his relations 
people. 
t Philip Murray, his close 
@ and colleague, Allan Hay- 
came to the United States as 
Sag man and went to work in 
bal mines. His belief in un- 
d his desire to help make a 
world quickly brought him 
itive union work. 
wer has there been a more in- 
bus warrior for labor's 
Never has there been a hap- 
rior. Allan Haywood never 
for a moment that demo- 
Ptrade unions are organiza- 
/of the people, that their 
in comes from the people 
bm their concern about the 
welfare. 


of the distinguishing assets 
n Haywood was the fact 
me never got lost behind a 
As Director of Organization 
ils of CIO, and later as 


Executive Vice President of CIO, 
Allan Haywood was constantly on 
the go. His articles in the CIO 
News bore the datelines of cities 
and towns in all 48 states. Wher- 
ever there was a strike, wherever 
there was a crisis — there you 
would expect to find him. -He 
skipped most of the victory cele- 
brations, because he was more ur- 
gently needed in the places where 
workers were fighting for survival. 
Union members respected and 
loved him because he had shown, 
time after timé, that their inter- 
ests were his. 

It was fitting that Allan Hay- 
wood died with his boots on— 
while addressing a CIO meeting 
in Pennsylvania. He died as he 
had lived—fighting for the rights 
and well-being of workers. 

We of Local 1-S, along with all 
other members of CIO, will miss 
him and cherish his memory. We 
know the big lesson he taught so 
many—stand together, fight for 
what is right and you will win! 

We mourn the loss of Allan S. 
Haywood; but we pledge ourselves 
in the years ahead to carry on the 
tradition of humanism and or- 
ganizing the unorganized that won 
for him the love and support of so 
many millions of workers. 


1-S Submits Many Demands 
And Negotiations Start 


A simple and undramatic start marked the beginning of what Local 1-S leaders believe 
may prove to be the most difficult and bitter negotiations ever to take place between the Union 
and Macy’s. Demands encompassing changes in 129 contract clauses, in addition to general 





Strike Plan 
Mobilization 
Speeded Up 


Special emergency mobilization 
preparations were ordered by Lo- 
cal 1-S President Sam Kovenetsky 
early in March. 

In his directive, the President 
declared that, “No stone can be 
left unturned in the task of guar- 
anteeing that our entire member- 
ship will be fully protected, no 
matter what develops around the 
bargaining table!” 

In order to provide those guar- 
antees of protection the Union 
summoned to a special meeting the 
hundreds of men and women who 
had volunteered to serve on the 
various sub-groups of the Mo- 
bilization Committee. The meet- 
ing was originally scheduled to be 
held on April Ist, but was ad- 
vanced by almost three full weeks 
in response to the bid of the Lo- 
cal’s officers for immediate action. 

Among the mobilization tasks 
assigned the committees were: 


e Obtaining guarantees that 
necessary medical care 
would continue without in- 
terruption in the event of a 
strike. 

Obtaining guarantees that 
Blood Bank credit would be 
extended in the event that 
a strike, or strike prepara- 
tions, interfered with the 
Blood Bank drive scheduled 
for the month of May. 
Establishment of machinery 
that would guarantee that 
every Union member parti- 
cipates in picket duty and 
receives full credit for time 
so spent. 
To establish contact with 
other Unions in New York 
and in cities where other 
stores of the Macy chain are 
located, for the purpose of 
advising them of the cur- 
rent situation and letting 
them know in advance the 
kind of help they will be 
asked to give in the event 
of a strike. 
To establish a list of retail 
and wholesale  establish- 
ments from which contribu- 
tions of food and other such 
aid can be solicited. 
To locate and arrange for 
such equipment as may be 
needed to establish a “Strike 
(Continued on Page 2) 


demands covering a substantial 
wage increase, a reduction of 
hours from 40 to 35 with no 
cut in hourly rates, a pension 
plan, an improved Health and 
Sick Leave Plan and the elimi- 
nation of inequalities, were 
placed in the hands of Macy 
representatives on February 
27th. 

The contract revisions proposed 
by Local 1-S repregent the com- 
bined efforts of a special commit- 
tee that labored for more than a 
year, the officers of the Union who 
worked closely with the Commit- 
tee and the Union’s attorneys. 

The changes range from one 
that would broaden the scope of 
Union coverage to allow for rep- 
resentation of fractional workers 





and other eligible workers not now 
protected by Local 1-S, to a clause 
that would more fully ‘protect the 
promotional rights of all workers, 
regardless of the Division in which 
they are employed. 

Also included is a demand for 
two additional paid holidays (Ar- 
mistice Day and Lincoln’s Birth- 
day), as well as a demand that va- 
cation time be considered as 
earned time so that a worker leav- 
ing the store outside the present 
vacation period would be entitled 
to that part of his vacation he had 
already earned. 

Without exception, every change 
submitted is designed to overcome 
weaknesses which became appar- 

(Continued on page 4) 





JOYOUS WORKERS HAIL VICTORY 
AS UNION WINS BACK BENOIT JOB 


A joyous department welcomed 
Bess Benoit back to her job with 
open arms and orchids while jubi- 
lant Bess told all who would listen 
that, “I owe the Union every- 
thing!” 

The fight for re-instatement had 
started last November and ended 
only when arbitrator Peter Seitz 
ruled on February 24 that “The 
Union’s claim in behalf of Bessie 
Benoit on the ground that she was 
discharged without just cause on 
November 3, 1952, is upheld. . .” 


Macy’s Won’t Yield 


In spite of the fact that at no 
time did the company question 
Miss Benoit’s honesty, Macy’s 
stood by their position that viola- 
tion of company rules warrants 
immelliate discharge. They re- 
fused to consider the fact that 
Book Department Shop Stewards 
had already filed written grievanc- 
es protesting the poor working con- 
dition’ which finally resulted in 
Bess’ fracture of the rules. 

In their final argument urging 
the arbitrator to uphold the dis- 
charge, Macy’s said, “The Com- 
pany, when it promulgated the 
rules violated by Miss Benoit, was 
completely aware of the fact that 


Bess Benoit 


Reads the verdict 


business conditions are frequently 
hectic in various sections of the 
store. A rule such as that requir- 
ing a salesclerk not to accept mon- 
ey from more than one customer 
at a time would scarcely be neces- 
sary if there were never more than 
one customer to serve. The im- 
portance of the rule increases in 
direct proportion to the volume of 
business. It is when the salesclerk 
is most rushed, when customers 
are demanding attention and serv- 
ice, that the employee must be 
(Continued on Page 2) 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, APRIL 7, 7 P.M. 


MANHATTAN CENTER 
34th Street & Sth Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1953 Union Card Only 











See Tea, 
3 Cry aa ee 








~ BRANCH STORE NEWS 








PARKCHESTER 


Welcome back to Eve Auffant of P10 and 
_ Florence Stock of the same and to 
Jim Sullivan, our burly Irishman from Stock . . . 
Best of luck to Jim O’Neil of P6. Really hope that 
you will be up and about soon, Jim... We 
miss our old friends Mary Clark of P12 and 
_ Dollie Dolan of P10. Sure hope they come back 
soon .. . Speedy recovery to Virginia 

_ of P7 and Virginia Woodhouse of P2.. . Sad 
to say, Gertrude Hay of P10 doesn’t smile much 
these days. Her daughter moved to California. 





Margaret Lyons 

Buck up Gert. We know we’re mighty poor substitutes, but we’ll all do 
what we can to keep you happy . . . Welcome back to all the vacationers. 
Only thing wrong with vacations is that they are not long enough. | 


got back from mine just in time to get a “deadline call’ and had to go 
racing around to get the news for this column. Help out by keeping the 
news coming in—Please? . . . With negotiations now in progress it 
seems to me that we all owe it to ourselves to buckle down and do a 
job. U-N-I-T-Y is the password to success. Let’s not allow anything to 
eet in the way of our working as a team. It’s the only way we can win! 

d Defense Fund is right up there as a mighty important part of the 

job, so let’s keep it rolling! 


FLATBUSH 


~ Only a few more days and we can say goodbye 
to old man winter. Winter vacations are just 
about over, every one has visited Miami and 
everyone looks so healthy and tan. Well, the bi 
problem of negotiations is still at hand. Although 
there is nothing officially out in the way of news, 
you can rest assured that a fighting team is slug- 
ging it out with management. Before long we 
should hear some interestirf news. In the mean- 
time our job is still in the defense fund, and a 
Mel Meinyk solid backing of our union . . . Our new Store 
Committee meets with management every Friday. Any problems that 
arise should be taken up with your Shop Steward who will in turn 
resent it to the committee . . . The Men’s Bowling Club became official- 
y sanctioned by the American Bowling Congress. Still no answer to 
our challenge for a bowling match. How about Herald Square? .. . 
Good Luck to Bill Kennedy with the new position .. . 





WHITE PLAINS 


The die is cast! Now that our negotiations demands have been sub- 
mitted to management let’s all be doubly sure to pay our Defense Fund 
on time. That’s insurance, folks. Remember, the Defense Fund is to be 
paid until the company puts its name on a contract. Some people were 
under the impression that payment to the Defense Fund was voluntary. 
When we, and a majority of the whole membership voted in favor of it, 
it became mandatéry. So, anyone who hasn’t paid, should see his Shop 
Steward at once . . . Shop Stewards who are vigilant and conscientious 
find the Steward meetings a help. Every Steward owes it to the people 
who elected him to do the best job possible. When in doubt about a 
grievance, be sure to see a member of the Store Committee . . . Here’s 
something that puzzles many Shop Stewards. Workers come to them 
complaining about an ASM doing stock work, selling, pushing for vol- 
ume and brow beating in general. But as soon as the Steward writes 
up a grievance, no one wants to sign it! Why? . . . Sorry that Francis 
and “Smitty” of Stationery are still out ill. Speedy recovery, folks. We 
miss you . . . Good luck to Dick West of Cameras who 1s leaving to 
enter the service . . . Condolences to Mrs. E. Fowler and to Mrs. E. 
Lauder, both of the Order Board. Each of them lost a brother .. . 
Let’s ALL try to get to the April membership meeting in New York. 
It’s a mighty important one! 


JAMAICA 


Our belated best wishes go to Stephen Crambe, 
a stock boy who left us a few months ago for 
the Air Force. Back with us after their illnesses 
are May Walters (Cashier Packer), Sadie Borack 
(Flyer), Sophie Bischoff (J2), Peggie Kehrer 
(J13), Violet Weedon (J3), Doris Fitcher (J9) 
Wilma Gelfond (J9) and Marcia Woodruff (J4). 
Glad to have you all back with us and sorry to 
report that out ill’ are: Bernice Offinger (J4), 
Elisabeth McCormick (Fabrics) and Margaret 
Iget (J9). Let’s all hope they will be back with iarelle 
us soon . . . Deepest condolences to Ralph Hackney the death 
of his father . . . Our congratulations to Alice Lipari who just became 
the mother of a boy. Lots of luck, Alice and Vin . . . I'd like to offer 
my apologies to Ann Smith (J4) for not mentioning the fact that she 
went south of the border for her vacation and has been regaling 
friends with stories of a wonderful time . . . Also, apologies to Alice 
Hughes (J7) for the error I made in reporting that she had left the 
store. It was Alice Hayes who left us. I thank you both .. . Let’s keep 
the Defense oem payments ome = The oe fe in the Begg that 
negotiations have started, an of us can do our part by paying 
promptly and regularly. 











Start of Wage Talks Gives ~ New Boaa 


Defense Fund 


With the start of otiations 
the Local 1-S Defense Fund has 


taken on so great a significance 
that it could be a 
only by a breaking off of those 
negotiations ne ten by the 
membership to strike. 

For most Union members the 


Defense Fund has great meaning. 
To most, the Union’s long history 


BENOIT... 


(Continued from page 1) 
most aware that her job is in 
jeopardy if she succumbs to the 
usiness pressure and violates 
Macy’s rules for the handling of 
money.” 


Arbitrator Rules 


Due mainly to the expert hand- 
ling of the case by the officers of 
Local 1-S, and Administrator Tom 
Raffaele and the brilliant prepara- 
tion and presentation by attorney 
Asher rH tow Arbitrator Seitz 
set aside the company’s action and 
argument. 

In the course of his nay and 
considered opinion Mr. Seitz de- 
clared, “The millions of dollars 
lost to the company through in- 
ventory shortages are a matter of 
very grave concern to it, and 
should be, to the Union and its 
employees. But the weight and im- 
portance of millions of dollars to 
the company is equated by the im- 
portance, to a Macy employee, of 
her reputation and the means to 
make a living. No system of juris- 
orwgeaan: whether in or out of the 
aw courts can fail to recognize 
that where “just cause” or justice 
is concerned, the good name of an 
individual has as much weight as 
the profitability of a great enter- 
ee 

The arbitrator concluded his 
findings by saying, “It should be 
clearly understood that this award 
is not to be used as a precedent to 
prejudice the company in imposing 
discharge or other disciplinary 
penalty in any other case involv- 
ing violations of the rule here in- 
volved where it appears (a) that 
the Company has affirmatively dis- 
charged its responsibility, in- 
formed employees of the penalty 
for violation and (b) the Com- 
pany has given consideration to 
whatever extenuating or mitigat- 
ing circumstances may be present 
in the case before determining the 
degree of disciplinary action to be 
taken.” 





Happy Ending 

No sooner was the news of the 
Arbitrator’s award received than 
Administrator Tom Raffaele 
Administrator Tom Raffaele 
rushed to bring the glad tidings 
to Bess’ co-workers who had been 
impatiently waiting for the deci- 
sion. As he stepped into the De- 
partment he said to Julia Thomp- 
son, the first person he met, “Bess 
won.” In the twinkling of an eye 
the word raced through the entire 
group. Work was temporarily for- 
gotten as every worker in the de- 
partment flocked around to con- 
gratulate the Union and hear the 
details. 

Bess herself, left almost speech- 
less solemnly pledged that, “From 
now on I follow Macy’s rules to 
the letter. I'll wait on only one 
customer at a time and be safe!” 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 











of corey negotiations and 
grievance fights out precisely 
‘what it is the = hele called 
upon to defend. It is clear that it 
is defense of their Union that 
they are being asked to rally to— 
the Union that protects them 
against unjust firings, that fights 
for improvements in working con- 
ditions as a safeguard against 
fatal “pressure traps,” that fights 
for the higher pay needed to meet 
rent, food and other bills. 

All of these essential functions 
are normally protected by a con- 
tract between Local 1-S and Ma- 
cy’s. With the expiration of that 
agreement there are two main 
possibilities. (1) The full strength 
of the Union can be brought to 
bear on the company and a new 
contract will be signed that con- 
tinues to provide for and improves 
these functions; or (2) manage- 
ment, sensing weakness or lack of 
determination on the part of the 
Union’s members to protect and 
extend these gains, will push for 
a showdown aimed at removing 
them from the contract. 

The Defense Fund is an im- 
portant part of the strength to be 
brought to bear for a negotiated 
victory. It is a vital weapon in 
defense of job security and a liv- 
ing wage if Macy’s refuses to hon- 
or the needs and demands of 8,000 
workers. 

You owe it to yourself to PAY 
UP AND KEEP UP YOUR DE- 
FENSE FUND! 


MOBILIZATION.. 


(Continued from page 1) 
Kitchen” in which snacks or 
light meals can be prepared. 

e To arrange a_ recreation 
program at Union head- 
quarters for off-duty strik- 
ers. 

e To prepare a publicity cam- 
paign designed to acquaint 
the general public with the 
issues involved and to en- 
list their support and co- 
operation. 

Each of the sub-groups of the 
Mobilization Committee will con- 
tinue to meet until they have com- 
pleted their individual assign- 
ments. Once the “stand-by appa- 
ratus” has been established the 
groups will have the job of keep- 
ing their preparations up to date 
and ready to function at a mo- 
ment’s notice. 

While no responsible person is 
prepared to even hazard a guess 
as to the course that current ne- 
gotiations will take, the serious- 
ness of the situation is generally 
recognized. Most members of Lo- 
cal 1-S have willingly shouldered 
the burden of being the only de- 
partment store workers in the city 
to fight for higher pay, shorter 
hours and a new contract with 
stronger provisions of job security 
and better working conditions. 





Keys to Victory 


The keys to victory in a situa- 
tion of this kind, said President 
Kovenetsky, are “the degree to 
which we are organized to look 
after the needs of our members; 
the degree to which the members 
themselves are prepared to fight 
for better pay, better working con- 
ditions and more security; the 
degree of support other unions are 
prepared to give us as we fight 
our fight, which is also theirs; and 
lastly, the degree of skill and de- 
termination brought to negotia- 
tions by the officers and the Nego- 
tiating Committee. 

“Through our Mobilization Com- 
mittee and our Defense Fund we 


have begun to create the condi- 











The following are the ; 
elected to the Rectestes : 
Divisional Meetings held 
March 4th. 
Jamaica 
Anthony LaSalvia 
Edward Hansel 
Virginia Braunberg 
White Plains 
James Heleringer 
Peter Gilhooley 
Helen Ruderman 
Parkchester 
Florence Donohue 
Alfred Smith 
Catherine Hallihan 
Flatbush 
Frieda Pariser 
Jay Hirsch 
Tom Ferguson 
Basement 








Lou Cotti 
Eleanor Phillips 
Tony Shostak 
Street Floor 
May Fisher 
Ann Brown 
Iris Carter 
Second Floor 
Ann, Gutowsky 
Sam Kevine 
Ann Arata* 


3rd Floor 
Ceil Curry 


Esther Greenberg 
Katherine Blatt 
4th Floor 
Mary Boyd 
Mary Schlachtman 
Beatrice Montgomery 
6th Floor 
Morris Telzer 
Earl Fulford 
Dick Vaughn 
7th Floor 
Robert Phillips 
Elizabeth Hammond 
Joseph Dell Armo 
Sth Floor 
Charles Boyd 
Marion Cook 
Terry Proto* 
9th Floor 
John Gates 
Ada Tracey* 
Ruby Kaplan* 
Passenger Elevators 
Harry Webster 
Food Depts. 
Rose Novak 
Catherine Healy 
Housekeepi 
Patrick Ryan —_ 
Raymond Peer 
Comparison 
Madeline Lawder 
Adv.-Display and 
Bureau of Standards 
John Malone 
Supply-FSM 
Joseph Bauman 
Receiving 
Max Wald 
Alphonso Ramsey 
Daniel Maloney 
Professional 
Josephine Betty 
Packing 
Paul Meriadec 
Eugene Arcery 
Helene Roberts 


*On Floor Committee but 
on the Executive Board. 
X 





tions that are essential to victom 
Our success at the bargaining 
will depend in large measufé | 
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1953 Local 1-S Blood Bank 
has been set for May 19, 


for the Branch Stores to be 


“ggnounced shortly. 


Elaborate preparations are be- 
ing made to help guarantee the 
most generous outpouring ever 
ade. From many sections of the 
gore have come proposals for 

tition between floors or de- 
ents. From those who have 
to call on the Blood Bank in 
their hour of need have come ap- 
peals for full support to this year’s 
drive, and voluntary pledges to 
grve as Blood Bank Committee- 
men. 
It is just about impossible to 
into words what the Blood 
has meant to members of 
local 1-S when they have needed 
it People who had no premoni- 
tion or foreboding of illness or ac- 
cident to come. People healthy one 
day and in desperate need of help 
the next. 

But ask any one of them what 
it was like to be suddenly con- 
fronted with the need for blood. 
Ask them how they felt when they 
remembered that all they had to 
do was call the Union office to re- 
ceive, at no cost, all the blood they 
needed. 

Ask Tina Hartog of 81 Depart- 
ment, or Anna Geisinger of 204, 
or Lillie Nurick of 62, Millie Hor- 
owitz, 913, or Catherine Hughey, 
115 or MCU’s Dorothy Taylor and 
laura Wilkerson, or CMS’er Sally 
Gerson, or FSD’er Cecile Fair- 
child, or Bertha Palmer of 38 De- 
partment or Virginia Marcantoni 
of 9, 

| These are just a few of the “ref- 
gences” the Blood Bank can offer. 
People with first hand knowledge 
md experience of the importance 
md the value of the Bank. 

Then ask yourself what the 
Bank is worth to YOU. Ask your- 





self if security for yourself and 
your family is — 5 

investment of a single pint of your 
own blood. 


Donors Protected 


Every potential donor enjoys 
the fullest medical protection be- 
fore he rolls up his sleeve. Each 
volunteer is examined by compe- 
tent physicians to make absolutely 
certain that he or she is physically 
able to give the blood. This safe- 
guard assures the volunteer that he 
will never miss the pint he gives, 
and that his body is capable of 
speedily replacing the blood that 
is taken. 

Fight Polio, Too! 

With one half of the total blood 
donated earmarked for the Armed 
Forces, members of Local 1-S who 
give in the coming drive will also 
be providing themselves and their 
families with protection against in- 
fantile paralysis. 

From each pint destined for the 
Armed Forces there is extracted 
the recently discovered anti-polio 
serum known as “GG” or Gamma 
Globulin. ' 

Blood is at present the only 
known source of “GG”. There- 
fore, the more blood that pours 
into the Local 1-S Bank and into 
the national program of the Red 
Cross, the more “GG” that will be 
available to meet the anti-polio 
needs of the country as cases begin 
to climb with the coming of warm- 
er weather. 

All the Gamma Globulin that 
Red Cross processes is turned over 
to the State Health Department 
and from there is distributed to 
the city departments. Despite the 
high cost of preparation, “GG” 
will be distributed free of charge 
to physicians seeking to protect 
patients who have been exposed to 
polio. 

Double Dividends 
Every member of Local 1-S now 





Fast Action Stops Macy 
Violations of Contract « 


Vivid proof of the speed and 
dliciency with which Local 1-S 
cracks down on Macy violation of 

contract came in the case of 


Alice Morgan, FSS. 


In compliance with one section 
of the contract, Alice was trans- 
ferred to another job to avoid be- 
ing layed off when there was a re- 

ion of force in her depart- 
ment. 


Before official word of the move 

Was even received at the Union 
, an alert co-worker reported 

to Basement Floor Committee 
Chairman Lou Cotti that she be- 
lived Alice had ~been transferred 
out of seniority. Cotti in turn 
tilled the Union office and passed 
suspicion on to Administrator 


1 Murther. 


Investigation disclosed that Al- 
es 1945 hiring date was four 
Months more senior than that of 

er worker in the same de- 


———— 


partment. Confronted with the 
facts, Macy’s labor relations de- 
partment requested “time to study 
it” and finally admitted that the 
Union was right. 

Miss Morgan, who had taken a 
$10 a week cut in pay when trans- 
ferred, was ordered restored to her 
proper job. With the restoration 
came retroactive pay. at the rate of 
$10 a week back to the date of the 
improper transfer. 

Said Administrator Murther, “I 
think that the vigilance exhibited 
by Miss Morgan’s co-worker 
should stand as an example for all. 
It is true that records of transfers 
and layoffs are examined at the 
Union office for such violations, 
but when that is backed up by the 
alertness of every worker in every 
department we can then be sure 
that Macy’s will get away with ab- 
solutely nothing. And who knows, 
maybe they'll even give up try- 


ing!” 





290 Seventh Avenue 
| Ist Vice Pres.: Philip Hoffstein 
Jerome Harte 
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a painless . 








Local 1-S, Macy Blood Bank Committee begins work on mappin 


11953 Blood Bank Drive Set For May 19, 20, 22; 
Goal Set For 2000 Pints For Members, Services 


“The 
Ba 22 at Herald Square, with 





1953 drive for 2000 pints. Goal is to 


double last years’ contributions. From Right to Left around the table are: Max Wald, John Malone, Mrs. G. 
G. Michelson, Jack Fox, Mrs. Helen Purcell of the Red Cross, Anthony LaSalvia, Miss Marie Troup, Dick 
Pastor, George Gurian, Dr. Michael Lake and Mrs. Kathryn McDonald. 


has a triple stake in working to 
assure the success of this year’s 
campaign. The immediate need is 
to put enough into the Bank to 
cover the day-to-day use that has 
already helped ‘save the lives of 
hundreds of Union members and 
has relieved them and their fami- 
lies of the financial worries and 
responsibilities. The other stakes 
are in helping to protect our chil- - 


dren and ourselves against crip- 
pling polio and to provide our 
men in uniform with the blood 
that may be needed to save their 
lives. 


It’s Up to You 


The success of the program and 
the protection of yourself and your 
family is entirely up to YOU! 
When the Blood Bank pledge sheet 


comes through your departm . 
BE SURE TO SIGN UP. You wall 
be given an appointment to report 
to the Macy hospital, on company 
time. You will be examined before 
you are accepted and you will be 
contributing to the success of a 
program that may save your life 
or the life of one you love. 
ROLL UP YOUR SLEEVE AND 
GIVE TO THE BLOOD BANK! 





BOARD OK’s 129 DEMANDS; ORDERS SUSPENSIONS: 
APPROVES BLOOD DRIVE AND COMMITTEE REPORTS 


At its regular meeting held on 
February 24, the Executive Board 
devoted its major attention to pro- 
posed changes in 129 clauses of 
the contract as submitted to it by 
the Contract Committee. It also 
heard reports from its Trial, Blood 
Bank and.Cooper Memorial Com- 
mittees. 


Contract 


In order to facilitate final dis- 
cussion of proposed contract 
changes, mimeographed copies 
were mailed to all members of the 
Executive Board in advance of 
their meeting date. It thus became 
possible to limit discussion to only 
those proposals about which there 
was question. 

Most questions and the most 
heated debate centered around a 
paragraph designed to protect the 
promotional rights of every Union 
member. After several points of 
view had been aired Board Chair- 
man, Vice President Phil Hoffstein 
designated a special committee, 
consisting of Robert Phillips, Mor- 
ris Telzer, James Heleringer and 
John Lee, to draft a final recom- 
mendation. 

The demand, as it was submitted 
to management, calls for the revi- 
sion of the present agreement to 
provide that “all promotions to a 
job classification shall be made on 
the basis of seniority from among 
employees with lower rated jobs. 
Promotions shall be governed by 
seniority, subject only to qualifica- 
tion of the employee to perform 
the job in the classification to 
which the promotion is made. Any 
failure of the employer to abide 
by this provision shall be subject 
to arbitration.” 

Following minor revisions to 
other clauses, the Board voted un- 
animously to accept the recom- 
mendations of the Contract Com- 
mittee and to submit them to man- 
agement. 


Trial Committee 
Elvio (Lou) Cotti, reporting for 


the Trial Committee, recommend- 
ed an indefinite suspension from 
membership for two defendants 
and a six month suspension for 
the other. 

The case, originally involving 
four 17th Floor Receiving Depart- 
ment workers, stemmed from their 
refusal to abide by a ban on over- 
time work voted by the other Un- 
ion members on the Floor, when 
staff reductions hit them. 

Answering the charges of “act- 
ing in a manner harmful to the 
interests and welfare of the Union 
and/or its members” were George 
Christian, Bartolomes Suzzo and 
Bernardo del Savio. 


Bernardo del Savio, described 
in the Committee’s report as “re- 
pentent” and ready to cooperate 
fully with his co-workers and the 
Union, was suspended for six 
months. Suzzo, on the contrary, 
was reported to have exhibited 
strong anti-Union hostilities, going 
so far as to indicate that he 
wouldn’t hesitate to scab on his co- 
workers. The Committee recom- 
mended, and the Board voted, that 
he be “suspended indefinitely”, 
which is tantamount to expulsion. 

While the Committee found 
George Christian also “repentent” 
and recommended a six-month sus- 
pension, the Executive Board, act- 
ing on additional information sub- 
mitted by Receiving Department 
Committee Chairman Max Wald, 
voted to impose on him the same 
“indefinite suspension” it had 
placed on Suzzo. 

The fgurth defendant, Percy 
Bowman, failed to appear before 
the Trial Conimitte due to illness. 
A new trial date will be set to 
hear evidence in his case. 


Anti-Discrimination 


John Malone, Chairman of the 
Anti-Discrimination Committee, 
called the attention of the Board 
to the public hearings into alleged 
police brutality and the resultant 
loss of civil rights. The Board ap- 


proved the proposal that Local 1-S 
forward its protests to the appro- 
priate authorities. 


Cooper Memorial 


Alphonso Ramsey, reporting for 
the Committee in support’ of the 
Cooper Memorial, announced that 
plans for the June 6 dance at the 
Hunts Point Palace were still be- 
ing drawn up and that a full re- 
port would be made to the next 
meeting of the Board. 


Blood Bank 


The Blood Bank Committee will 
conduct its annual drive on May 
19, 20 and 22 at Herald Square, 
with Branch Store dates to be an- 
nounced, said Committee member 
Max Wald. He urged all Board 
members to be prepared to give all 
possible support to the drive for 
2,000 pints of blood — half of 
which is to be donated to the Red 
Cross and the Armed Forces. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan coy- 
erage on a direct payment basis 
YOU MUST see the Local 1-5 
Heath Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office on 
time! 
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BLOOD BANK FACTS 


* 
As a member of the Local 1-S 
_ _ Blood Bank Committee I have been 

asked many questions regarding 
the und and origin of the 
Bank. I would like to take this 


erevenity to set forth a few of 
facts. 


In the winter of 1946, Clifford 
Sanders, Jr., age 3, was lying in 
the hospital suttering with Haemo- 

ja (a blood disease) and in 
need of blood. The usual 
channel of friends and relatives 
was used up and, in desperation, 
his father turned to his fellow- 
workers in the Luggage Dept. and 
on the 8th Floor. ‘they responded 
admirably. 

Two weeks later the youngster 
was again in the hospital and still 
more life-saving, life-giving blood 
was needed. In a “last resort” ef- 
fort to help my co-worker, | made 
an appeal to the membership that 
evening at Manhattan Center and 
we posted appeals for donors on 
bulletin boards all over the store. 


Again, the response was magnif- 
icent! 


With the immediate crisis over, 
Cliff and I put our heads together 
and came up with the idea of a 
Blood Bank similar to those at 
other large establishments. We 
brought the rough details to the 
attention of our Union officers, 
who immediately saw the full value 
and importance of the plan. Con- 
ferences with the company fol- 
lowed, and the Blood Hank was 
under way. 

Clifford Sanders was named 
Chairman and University Hospital 
was selected as the depot for the 
blood. Cliff made a floor by floor 
appeal, and established contact 
with the Branch Stores. The cam- 
paign was a success and Miss Eliz- 
abeth Hammond, then being a full 
time paid Union official, was put 
in charge of dispensing the blood 
as the calls for it came in. From 

- that day on she was in charge and 
never once did she call a meeting 
to tell the Committee Chairman 
the status of the Blood Bank. Then 
one day University Hospital called 
the Union and said, “You are dry. 
There is no blood in your Bank.” 


A new committee was formed of 
John Malone, Max Wald, Anthony 
La Salvia and myself. As a result 
of the work done by this commit- 
tee a total of more than a thou- 
sand pints of blood was collected. 
Half of it went to the Red Cross 
for the use of the Armed Forces 
and the other half for the use of 
Local 1-S members and their hus- 
bands or wives and children under 
18. 

The new Committee was to meet 
from time to time to discuss meth- 
ods of keeping the Blood Bank 
alive and to expand its use. Again 
Miss Hammond never saw fit to 
call a meeting, but simply dis- 
pensed Blood as it was called for. 

Now let us give credit where it 
is due—to the members of the 
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Committee—and above all to you 
members of Local 1-S who donated 
the blood for your Blood Bank so 
that it would be always in back of 
you or your fellow workers in time 
of need—as a right and not due 
to the goodness of any one person. 

In closing I can only hope that , 
every member is again pecenee 
to roll up his or her sleeve an 
give again. None of us can afford 
to let the Blood Bank run dry! 


Jack Fox, 97 Dept. 
Fraternally yours, 


VERY GRATEFUL 


I wish to write you and acknowl- 
edge my thanks for the Group 
Health Insurance. I am now very 
grateful that I’m affiliated with the 
group. My wife had an accident 
and needed a prompt operation. If 
I hadn’t belonged to the Group it 
would have been almost impos- 
sible. 

May Local 1-S and the Health 
Plan have continued success. 

Yours truly, 
David Burris, 92 Dept. 


MANY THANKS 


Many thanks to Local 1-S for 
the help they gave me, also many 
thanks for the physician, Dr. Kat- 
zin, they recommended and the 
fine way he treated me. Many 
thanks to the Health Plan for pay- 
ing my doctor when I was in the 
hospital — also for the gift and 
card, 

‘Gratefully, 
Martha Mackerer, 6 Dept. 


GRATITUDE AND THANKS 
It was very gratifying to receive 
such prompt attention when I sent 
my Group Health Insurance claim 
to Local 1-S for my husband and 
myself. Gratitude and thanks are 
small words for the relief I felt 
in knowing I had the Union and 
its workers to help me. 
Once again, I’d like to thank all 
in P6 for their gifts and cards. 
May Local 1-5 and all it stands 
for have continued success. 
Yours truly, 
Ruth Hauman, P6 


THANK THE UNION 
We wish to thank the Union, 
Welfare Board and friends for 
their kindness toward me and my 
wife during our long illness. 
Hoping to return to Macy’s in 
the next few weeks. We are grate- 
ful to all. 
Yours truly, 
David C. Carter 


THOUGHTFUL 


I wish to thank my Shop Stew- 
ard, D. Lischenstein, for her inter- 
est in letting the Union know of 
my illness and also the prompt re- 
sponse in sending me so lovely a 
gift. 

These little things help to bright- 
en the hours of pain I have en- 
dured. 

Hope to be back in a short time. 
Thanks for your thoughtfulness. 

Hein x 


Ruth Friedman, F4 


PLEASE ACCEPT 


Please accept my sincere thanks 
for the nice card and gift sent me 
while in the hospital, and a very 
special thanks to all my co-work- 
ers in 137 Dept. for the lovely gift 
and many beautiful cards with well 
wishes sent to cheer me up. 

I also want to say how I appre- 
ciated the wonderful and efficient 
way the Health Plan responded to 
fe bea on my doctor’s bill which 

elped so very much. 
In‘closing I would like to wish 


Mr. Kovenetsky the best of luck in 
getting this wonderful Health 
lan’s contract extended. It surely 
helped me, and many others that 
I know. 
are again I say “thanks to 
Sincerely, 
Rachel Wiggins, 137 Dept. 


GENUINE EVIDENCE 


Dear Mr. Kovenetsky: 

I knew that your Union was go- 
ing to make a contribution of sub- 
stantial character. But, I really did 
not realize how deeply involved 
and personally obligated you were. 

I hope that you can put into 
words our gratitude to Local 1-5 
and the members of your Welfare 
Board for making possible this 
most generous contribution from 
what is normally considered a 
smali Union organization. 

If you have your own publica- 
tion, | hope you can express our 
appreciation to the membership for 
this genuine evidence of earnest 
and sincere support. 

With kindest regards. 

Sincerely yours, 

John Reed Kilpatrick, 
President 

New York City 
Cancer Committee 


Note: In recognition of the med- 
ical and financial aid given by the 
Cancer Committee to members of 
Local 1-S, the Union’s Welfare 
Board made a $500 contribution 
to enable the Committee to con- 
tinue its outstanding work. 

Through the Health Plan and 
such organizations as the Cancer 
Committee, the March of Dimes 
and the Greater New York Fund, 
members of Local 1-S are assured 
the best care possible should the 
need arise, 


WONDERFUL TO KNOW 


I would like to express my sin- 
cere thanks to the Local 1-S Health 
Plan Consultant for her assistance 
in getting the blood needed for 
my husband. 

It was very gratifying also to 
hear from the hospital that the 
credit for the blood had been given 
so quickly. 

It is wonderful to know that we 
have such a blood bank to call on 
when needed. Thank you again. 

Sincerely, 
Ellen Holdgruen, 
11 Dept. 


FROM THE EDITOR 


We are surrounded by large and 
important issues, any or all of 
which are bound to have a direct 
and vital influence on each of us. 
Our own fight for Higher Pay, 
Shorter Hours, Greater Security 
and Better Working Conditions— 
the fight for Rent Control—for 
Tax cuts—for More and Better 
Schools—are just a few of the 
many that come to mind. The ques- 
tion is: What do YOU think can 
and should be done to help win 
the things we need? Share your 
views with all of us. Write YOUR 
Letter to the Editor TODAY. 





WELFARE BOARD 
Meets 
Second Tuesday 
of 
Every Month 
7 P.M. 
at the 
UNION OFFICE 

















NEGOTIATIONS START... 


(Continued from page 1) of applying the contract 
ent in the ent about to ex- partments throughout 
pire. The Union’s grievance files Square and in the Branch § 
yielded much valuable informa- Macy’s chief negotiator, ' 
tion about the company’s method Fischer, and other members q 


v2 ie ei et are 
Rent Fight studying the Union’s pre 
Goes On 


As soon as they have cor 
their study another meeting 
negotiators will be held. =; 
In anticipation of the 4 
earnest” talks soon to start, P 
As we go to press the fight to dent Sam Kovenetsky and ™ 
save rent control goes on. Presidents Phil Hoffstein 7 
The “formula” that has won the George Gurian joined in mal 
blessings of the Committee that the following statement: | 
conducted public hearings, the “The Union has fired the g 
landlords, the Governor and many ing shot in the fight for sul 
of the State’s lawmakers, is a vi- tial improvements in the 
cious attack on the low and middle and working conditions of 
income groups. It is a low blow 8,000 members. While we an 
aimed at hitting hardest those who only department store union wh 
refused to help their landlords contract expires this year, w 
evade the rent control law by re- confident that we do not 
fusing to grant “voluntary” in- alone. We know that other wor 
ereases which would have also and other Unions will quickly 
served to decontrol their apart- ognize that our fight is their 
ments. and that they, too, have a @ 
So long as there is even a flicker _in our victory. 
of hope of being able to save rent “Through our Mobilize 
controls each and every one of us Committee and our Defense Fi 
must ACT! We must barrage our we have begun to build the pe 
State Assemblymen and Senators ful weapons we must have to 
with letters, postcards and tele- ntee that victory. But the 
grams demanding the continuation potent of all weapons is our @ 
of full controls on rents! Unity. We must be prepared 
Existing law provides every stand firm no matter how provg 
landlord with a genuine hardship tive the company may he. 
the means of getting increases in “Through the Floor Commits 
rent. The fact that so few have the Shop Stewards, our newsp 
gotten rent hikes under these pro- and leaefits, each and every m 
visions is proof positive that they ber will be kept fully informed 
are not suffering “hardship”, but 
are simply out to get all they can. 
The landlord lobby can still be 
stopped! Speak up today—Urge 
your friends and neighbors to do 


all developments. Don’t sp 
rumors and don’t believe th 

the same. We tenants MUST NOT 

LOSE! 
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They are tools of management 
signed to create confusion and 
certainty! Pay your Defense Fi 

Support your Mobilization Gq 
mittee! Stand by for ACTION 


PERSONALS 


FOR RENT—Large, desirable room, with dinette, including all pm 
leges. Near Progpect Park. BMT Church Ave. Station. Very r 
able. Call BU 7-6635 after 7 P.M. q 
FOR RENT—Single woman has 2 room apt. to share with busi 
woman. Reasonable rent. Call TR 2-1223 evenings. 7 
FOR RENT—Light front room in West Bronx, 2 blocks to all t 
portation. Kitchen privileges if desired. Phone FO 5-5829. 
FOR RENT—Reliable young man desires to share his West 45th 
Hotel Ap. with man. Own room. Reference required. Call Cl 6-06 
Extension 504, evenings. 
FOR SALE—Almost new 7.04 cubic ft. International Harvester 
frigerator with 35 lb. freezer and 14 lb. chill tray. Will sacrifice 
$150. Call NI 6-2861 after 7:30 P.M. . 


WANTED—Urgently need 3 or 3! rooms vicinity Grand Concotil 
or West Bronx. Call MO 3-5278 evenings. 7 
WANTED—5 or 6 unfurnished rooms, Parkchester vicinity. Reasor 

rent. Family with five children. Call TY 2-5854 at any time. 


WANTED—Used Chicago Rollerskates, ladies size 7-8, men’s sizé 
Phone ‘LA 5-3305 any time. ’ 








MEDICAL PLAN—For the name and address of the do 
dentist or podiatrist nearest you CALL the Union Office 
WA 4-4540 or Associated Physicians Medical Group—BU 8-42 
(Night or Day). Complete schedule of fees available upon req 
BLOOD BANK—if you need blood from the Blood Bank CALE 
the Union Office—WA 4-4540. 
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